











Under the American Recovery and Reinvestment Act, hospitals participating in the Medicare
program can qualify for up to $2 million in base incentive pay per year for implementing EMR
systems.

Plus, they can get additional incentive money under a complicated formula that includes $200 per
discharge, multiplied by the hospital's Medicare Share and a transition factor that starts at 1.0 and
declines to 0.25 over the course of the program.

But to qualify, hospitals must meet three basic requirements: They must use a certified or
qualified EMR; they must use the EMR to do quality reporting; and they must exchange data with
affiliated physicians.

To qualify for the highest eligible amount, hospitals must be meaningful users of EMRs by fiscal
2011.

BACK TO TOF

Copyright 2009 American Medical Association. All rights reserved.

RELATED CONTENT

» EMR school offers help for doctors wary of technology Column Nov. 23

» Stricter self-referral rules may end some physician contracts with hospitals Sept 2

» Selling the subsidy: Questions remain on hospital-physician IT collaboration MNov. 10, 2008

"This article was published on November 23, 2009 on amednews.com, the on-line version of American Medical News."



